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3. Rato only on eleiments pertinent to'the posxthm .
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hlqh«t supervisor baving knwlcdqo of the' onoloyn . conauc\.

ln order- Lo «nfnln whother the- nnployu named delow is aligible for ® periodic pay increase it le necessary
that his [or “her} immad late superviear o-ocuu the. lolluin( *Conduct Repord® and ebtain tho signatare of the

COROUCT REPORT .
NAME-OF ERPLOVEE : Co- . POSITION, TI
.. 4 Intoll,

TLE AND GRADE
ore, Us=15

gﬂis emglaves s conduct has been satlsfactory.
“ .

[:3 This emplovee*s conduct has been unsuthlactor) for the following reasons

W ,—-M (/WWM
T e ey

214

o e
> P W ] Q/
Epf— 79/ ‘
: Lo Pod i
JXLy-. 34 Y -
S-u\l E OF 1wl \u?cansan IQAYE S.mb\nuui ’«E‘ IEWING OFF.‘CHLi DATE
W G e il U
FORM ;53 ’7_105 RETURK TO: PERSOMNEL DIVISION
oCT 13949 ) N ATT: TRANSACTIONS AD RECORDI SRANCH.

e}

&



14-00000

3

. CIVIL BERVICE ccumnaon .

| e
CENTRAL INTELLI

GTANDARN TLORW BO 8 PARTE
WNITEL GTATES

QCluniR 1940

NOTIFICATION OF PERSONNEL ACTION 1 (em) 130

Fuxy ATPAOYED
BUDUE? BYUAREAY NO. no—m

GENCE AGENCY

l 1, MAME m-.-—'mu——uun.—-rn-u-«ai_-om.- (i tiAL—LABT]

g | wigne

8, NATUR! o ACYIOM (usE STANDABD ﬂ-muowon

coamnion-ouap. Aot of 1049

2. BATE OF HIRTH

8. t"ﬂCYlVl DA"I

This s to- n«li’v s lf the Jollwiina .-m]’ﬂ"‘}u-;:w smple 'nym«ml

_ 10=-30-49

3 uu--.umu-mnu.i 4. DATE

i 10-26-89

7. Civii, Barvice oa OTMER LEGAL ‘AUTHORITY

Letter -~ DGI 10-\28-69

o ruou -

Mml Honagss® : P-B-
(1atelligmoo officar ).

P8 §20,305.00 per axmmm

. BALARY

Contact )
How Orlsena Office

fiow m-m,_zm'mm

' l DEPARTMENTAL

- T & POBITION TITLE

2. BERVICE. GRADE,

0. OHOANIZATIONAL
DESIONATIOND

141, HEAOQUARTERS

§2. FICLD OR DEPT'L

_ (mmn.im offioe)
0313 §10,500.00 per emmm
Operations

Comtasct
Bow Orlsans Office

figw Orlenso, Loulslmns

Mg | rieLo

" §3. REMARKG

1 papaRTMENTAL

-
Aoting Chief, Persovmel Divislion
) 14, BIGNATURE OR OTHER AUTHENTICATION
I i
18 v:un.m Y PREFERINC! 16, POBITION CLASSIFICATION ACTION
Iy e ey e e .
uonk | Tev. 10 POINY wwil | wei sreee agw {uick Jo. 8. | AgAL B Rﬁ’ M
Iolul ek l-mow‘ ‘i i ! 'gy-
. ‘ ll/l‘/ﬂ
S N W B 40— A T I T - 5 T S rorresprey
T is. | 10 APPROPRIATION 20. BumiECT 10 C.6. | RI. DATE OF OATH | 22. LEGAL RESIDENCE
BEX [ RacE y REFIREMY 4T ACT {ACCEBDICHS TRLY S
FroM W AVES—HO) .
o 590308 Yon |__Louisiens |
: T u 6 GuERRVENT FRINTIRG GFFICE, tedB $3388Y

4, PERSONNEL FOLDER COPY

B T T T S

B L TP TP o S

B L S Y N

o ot A



14-00000

Fuh«r;d"';m‘a‘& 1] S ’ . 'l;m;n -r»“tmrn’l “ s&tmu.
- T A - o - T . gt Hurcsy No,
U. 8 CIVIL SERVIUY COMMIRRION . R & Lt '/

L < REPORT OF e o, ¢
‘ : EFFlC[ENCY RA'”NG m.x.uun""((ni,t)mwlss;x‘cnu:g ¢ 3

. L Asof ... ‘,1 lQ,[ k9., . baucd on pcrforumnco during perlod from 9/).9/ !‘8 IR 7Y 3/ 19/49
) . l L.......... Inmnsennn..m,‘.cnr. P8 R » .
e ey 'y - unorpodllon,nnl«..ndnmy : i . . L
R -, (Oezaniiath "' 3 “bumu ieisio m!on.unit.ﬂ.»ldmuou) oo S B
Tz ov Lined srLow - 1 Slmly !hn inatrucuons in the Ratmg Official's Guldc. C. 8. C Form' . CRECK ONE: N
T o )unt xmﬂ.onu - No, 3824
JE o - Z Underline the olcmonts which are cspcclnl!y important in the posmon : Adm!nlstrntlve, -
EUREERRI N 4 if adequn!e -8, ‘Rato only.on clements pertinent to the pozition. i ;
. D - “ ak a.- Do fiot rate of clements in‘itilica excefit for employees in admln- supérvisory, o
- “ . s . » Rlstmt‘;\c.su;\"\nsar\ , or planning 1nzltu'lms " " . glanning_.,.._. [n]
P anding . Rate admimstrative supcniwry and planning furictions on o
s R + '}f °“um"vd‘<"‘ ) clements’ in italies. - - ’ All others......... &)
. R {1) Maintenance of equipment, toola. lmtmmenu. : . (21} F(Iééln‘vm}ns a‘nplcnnina broad programs, - -
R ¢} Mechanical skill, L e .- (22} E{:cm'eneu i addpting the work program to
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- FROM 'Assistant Dixecbor I‘or Operauons

Freeudve “ﬁ"’"’_,
o I [+ JJ ’

,Oﬁce Memomndwiz . UNITED sm'n:s GOVERNMENT
DATE: SEP 15 toe :

*..1'0 ot Pbcecutive ror Administration and kanagement e

’ ’SU”JBCT‘ Recomnendation Iof Pmotio*x af l

.ﬂ',,,'“

, 1. ¢+ is requested that ‘the.- attached reccmnandaticn for
‘promotion of| | from P=7 to P-8 be approved
even- though Mr, Bur“e has not served the- requ.ired tise in-grade
as established in Paragraph he of Administrative Instrudtion
No. 20-1. Thisg recommendation is based upon the fact he has
served in his present capacity as Acting Chief, New Orleans Office,
Q0/C, for appro:dmately one year and his performance of duty has boen

outst.anding

‘ 2, [—]entemd on dut.y as Acting Chief, New Orleans

Ot‘fice, 00/C, .on 9 Septeémber 1947 in which copscity he is stilld
serving. The position of Chief, New Orleans Ofnce, has been
allocated as a P-8,

3. Subaequpnt Ato assuning his duties as Acting Chisf of the -
New Orleans Office,[  ldisplayed great initiative and
unusual ability in planning his organization and without any loss
of time, placed it .on a idghly productive busis, M&ma not
oveslooked any possible sources of intelligence within his area, and is
submitting cxtremely valuabls reports, particularly those that pertain

to Latin America,” In“addition, [P}ofﬂca has produced
comprehenswa ‘reports on the intellipence potentialities of Houston,

Texas and | | convinedng this offica that field offices
in both localities will be Justified.\

Le Mr, Burke's accomplishments as Acting Chief, New Orleans
Cffice have been outstanding., Due to his unusual leadership the
morale of his office personnel has been maintained at a high levsl,

despite hoavy working conditions,

5. _]mceivod an A.B. degree from Loycla University,
New Orleans, in 1919 and ILB degrees from Harvard law School and
Tulane University in 1923 and 1925 respectively, Ir addition, he
spent one year ol study at Cambridge University, England, Upon
graduation from -law school, he became arfilisted with various
prominent law firms in New Orleans, and in 1937 established his
own firm which he operated on a successful level until his entry

into the military service during World War II.

6, m has an outstanding military record, having
gerved appro e€ly thrse years in the U, S. Karine Corps during

World Var IX, and being honorably released from duty with the’ rank

o, st

. CONFIDENTIAL
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of Major: During hia tour of duty with. the U, -S. Larine Cox'ps he aé:‘véd o ‘
in the capacity of 1iaiaon officer with Sélective Service and. - -~ . |
later, ‘as legal ofﬁcar with the Fourth L.arine Division in ‘the

‘ Pacifio. B

. ?. By reason’ or his civilian and e\-perience and P
wide acquaintnnceship in New {rleans, is exceptionally '

well qualified for his ‘present assignment and is performing his
duties in an outstandirw manner. In view of his superior acccmplish-

e menhts and gontributions to tho succesaful operation of the Contact

Branch, it 1s strongly recommended- tm_ pranotion to
the grace of P~8 be approved,.

S gagﬁwyf

GEORCE G. CAREY

N

S

CCCONFIDENTIAL
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1 |
P, 0 Box 1TLO
dcw Urlnang, 7, Loaisiam

soar[ ]

Pricr to leaving CLi, Y want to record wy glvcers
appreciation of t'.o fiwe Jeb dono by rou in Mew Urleens.

Your acticvswent iz all ths wore noteworthy when it
18 reuerered thet rou slsrted .{n rour citr singlehardsd
ard with 1itsle mddmcu ar ;n‘uce-’-:L,m. dithin the snece
of lass tlan a yaer, you have evratnd an effoclive £lald
effico vhich fo now m‘"m* a aippifieant eontribution to
national Intellirevca,

Ingreaticnn revvm tat veup relations with the local
Ar=ed Porans .-a-..nuumfnth:..g no ytﬂ} ng with youyr alisnts
ere oxcellent, obad alm {2 v Rirhoorele in your
of Cice,

Pizame eccept ry counrrstulations for this aplandid
rocord and cceent ny ratitefe for rour lorel siprevt,

With boct wishag For reur continued guccess,

Yery sincorely,

ED{IR L, STBIRT
~ Brieadisr Gonsrnl, 058
hsaistsnt lirsctor fer Cpermtlcnas

LI %
FURTHE AN

ELS:rn LR
RY -
cc:  Porsonnel Pilea v .~ , - -2
Chief, 00/ W o :
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' -,Ais.’ ofl.f..&.l&)..{&&;,._...:-.. hased ou ;;wevrformancv during perid from .

Jntulligme.-.s:‘neer P-‘i

S . . l'u— epproved -
Y P»drr! Buress No 30-Ruls,
’ \Nlmvnl'\NNI Mar. 30, lNl.
ADMINISTRATIVE-U \ornmu. ¢ 3
OFFICTAL: -

CSPECIAL ¢
uiAL Puuon ¢ ‘

9/ 9’17 e .....,.:S/..-’e.&(é_...-...m. -

Ticleof Mlmn mv;v. lnd tr-‘ﬂ

.Chakatichs,. Sontact. e e et e e e

-t ; SO@ﬁthndleih Duresn. Stvduiven, st uﬁit “Bold mtiom

T 763‘.!1.'\’83:'8:'!.1\' a':.!Siu_ stuctions- in the. Rn.z:: OSial's Guide, C. S.°C. Form i CHECK ONE:
. _MARK EMPLOYRE L o

R ' Undeﬂme the eléments which are cv:-vecxa!l\- important in the posmon.- Admidiétrative.

vV if adequate & Rate oniy on ¢lements pertinent o the powtion. U supervisory, or ",
- i a. Do not rate'on eloments in it2/wg except for employees in ndmm- | pe F¥e Q/
N weak N R‘;ﬂranw. SUPCTVISOLY, OF planning mm?ns. ‘. planning ....... W

L . p . Rate administrative, supervisory, planning functions on
3 -if mtstlndinx . e)qnfgts in ila‘t'cs. ’ A All others......... a

. eenee {1} Maintenance of «zulpment. tooLv. mstmm:nu-
oo {2} Mechanieal skill, -
asonae {3) Ql:‘xel(li in the apphcation of ltchmqnea and pro~

I._.... (4) mentahmty of work (app.’ognateneu of ar-
"i‘ rangement and appearance of work),
ol {B)

Attention.to broad ph'lscs of assignments,
seaee {6) Attention to pertinent detail.”

cmees {7} Accuracy of operations. ‘

empe {8} Accuracy of final results.

:_i. {9) Accuracy of judgments or decisions.

"'_t...(w) Effectiveness in pregenting ideas or lacté.

wemeee {11} Industry.
......(12) Rate of progress on or mmp!etxon of asslgn«
ments,
weeeea{13) Amount of acceptabie work m-imed. {Is marh
based on production records? L et
’ * {Yen of no)
...... {14} Ability t~ organize his work.

'if_(l‘») Effectiveness in  meeting and dealing th.h
S gtbers,

weea-a {18} Cooperativeness,

o (L) Efectiveness in planning broad programs.

e (32} B fectiveness in adapting the work program to.
{madtr or velated programs,

s 428) Efectiveness in devising procedures. )
v:j?(‘i) ‘Efectivencss in laying out work and establish-

Wstancltlr(is of mr{omw
fes,

! (£5) Edectiveness in directing, reviewing, and check-
ing-the work of subonimam
and .

+(So) Efectivensss in metruclmg, training,
developing subordinates in the work,

"l"' (3. ) E(hcm eness in promoting high working morale,
> (¢ 8y B Fectivencss in determining space, personnel,

and equiphent needs.

e (29} Edectivencss in setting and obtaining adher-
ence to tithe limits and deadlines. '

JC" (29} Ability to make decisions.

e {$1) Efectiveness n  delegating
aulhority te act,

clearly defined

STATE ANY- OTHER RLEMRNTS CONSIDERED

errn(17) Initintive, . e €AY
.:t( 18) Resourcefulness, — (B)
4= (19) Dependability.
..... {20} Physical fitness for the work, e {C)
STANDARD ddjective
Devwl mast be explained on reverse side of Uids forem rating
Adjecows | - ’ :
rafing Rating

Plus marks on all underlined elements, and no minus marks...._.__ — Excellent official.  _....ETTTTLL
Plus marks on at least half of the urderlined elements, and o minus .

marks. Very good
Check marks or better on a majority of underhned elemenit, asd any : riewin, E

minus marks overcompensated by phxs Good Ri\écc?u-g . S
Check marks or better on a msjc""\ of :derlmed elements, and minus i A

marks not overcomp, nsated,,b as reeacae 7_.__.. Fair et
Minus raarks on h/ t half of &"1' elementx..-.... - _..' ....... /; Ursatis{actory

_J%@I/b ﬁ} f“‘w L/f?" : /%' "
Rated by N rs.nntun;[' =g ot e TR Goey
< y —— 3
7
e zw,_,_ A /P Feol B @{u 2 AP

Revi by S{::\lamn of renemiog 0;3)4‘ A} s 5 W
Rating a mved by efficiency rating mnumttee\f z 3...’_‘. Report to employec W\A ....... s

ing 8PP Y ¥ ‘"(»fim) d.,mmm:am

& 8 QURLANNCTE PUIRTLEG GPPCE 262078 /

~=5 -
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Asaistent Dirostor m-oponum o 9 Ostover 1941
-

| IdsatificatienfoF Conteot Bpoetalists ~~ . - .. T L0

1. AW&:NI. . . " e o ‘ "

2. . Thres eriginal lett-ers of introduation dated 9 Ootober 1947, stmd
by the DM:- of Central Intelligonce, registration musbor 104, eopy 1 = 8.
to be lesved’ hl | Chief of the Sew Orlesns office

of your Oonmt Branch, and eopl.as 4 and 5 for reoord purpososs.

Be Thrso or&ginal latters or 1ntrodnetioa dated 9 Cctober 1947, sigaad
By the Mrvetor of Central Intellirones, regiztration sunbor 106, eupy 3 = §,
to be issued %o Mr. Jey B L. Rooves, Chisf of the Pittsdurgh office of your
Contast Pransh, asd oopieu ‘4 and 8 for record purposes,

8e Three original lotters of W&:cuw dated 9 Ootobor 2047, nigned
by the Direster of Cemtral Inteliigence, rogintrstian mmber 108, copy 1 = &,
%o b9 leousd to Mr. Harriseam d. Reymolds, hief of the Hasten affioe of your
Contoot Browsh, and eopios 4 and B for reoord purposes.

d. Bazple of letter of introdustion te bo used in connsotion with above
lettors, %o be uritten and signod 1n easch oase by the field offics. shief
concersed. ’

2, Tha Asaiastant Direvier for Oporntiesns may request additionsl similer
lotteore when mew fleld officos of the Contast Dranch are ootadblishéd snd when

field offige ahlafs are ahnngod,

% Imetrucliisns relative to mocounting for the registered lottars sigzned by
the Directer will be issued io you direct from the Comtral Reserds Divisioca of

the Services Brensh, Adi.
- ds The Chief, Personnel W&. Asv, will placs a notation with ths person=
B3l records of eech fisld effico chisf io when these letters ere iscuod, smd will

bo reepouiblo that thege individusls are not reassiyncd or separnted until these
regiatersd lettars havo boen assounted for and withdrawn for dostruotiem,

8. Tho Assigtant Dircster for Operations and the Executive for Insgsotion mnd
fegurity will csmss such inspootions to be mede of the wss of those means of ideuti-
fleation as will inswro maiuienancs of adogquals sesowrity in ocomnsetion thevewith.

. FOR TUE DIRECIOR OF CXB"P.AL Im'..!.f TENCEs

T Le '!. BRANEDE

boting Precutive.-
|(copien 1«5) Excdur 97'/'4’
" L. Rgoves (copias 1-b)

o
B
trc ™ stion to b» used by ohiefs of 1 lgl:' gé{a o,. 1&8

P S g,"!,‘..ﬁﬂ:

Al

m Qg R 1ds Supsn- a8 Chief Pers Br. '
eynolds (coples 1-8) s (rur c'a{)

'S ™
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L 12 septemder 1947
MEMCRANDUM TO: Chief, Perscmnel Sramch - - . . .

: Executive for+A & ¥

H

SUBJECT: Detail of |

. i . o
REFERENCE: 37-3, "Parsoonel Action Hequest,® dated
v10.July 1947 .
It is hereby requestad that your records be. marked
to show that[ " "Thas teen desipgnated Acting Manager

of the New Orleans Interagency Office, It is not inténded
%o recruit anyone agdinst the P-8 Lanager positisn.

1
o
Executive Qfficer
Contact Branch
B -4 ” : ) gg@-; .
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o S T AFFIOAT
| .- STRIKING_AGAINST THE FEDERAL GOVERWMENT .  ~ . -

N 7 " . '

{ouRgay OR OFFICED .

| GEITTRAL_INTELLIGENCE GROUP
LT 10EPY. 0% §9740.) A

sl C Y UWASHINGTOM, De G -

T iPLACE OF CMALOYMENT)

i. . DO HEREBY SWEAR {OR AFFIRM)

THAT | AM NOT ENGAGED IN ANY STRIKE AGAINST THE GOVERNMENT OF THE UNITED

L STATES AND YHAT | WILL NOT.'SO ENGAGE WHILE AN EMPLOYEE OF THE- GOVERNMENT '
OF THE UNITED STATES; THAT | AMNOT A MEMBER OF AN ORGANIZATION OF GOVERN. .

L -

MENT EMPLOYEES THAT ASSERTS THE RIGHT TO STRIKE AGAINST THE GOVERNMENT OF !

THE UNITED STATES, AND THAT | wite NOT wriLE A GCOVERNMENT EMPLOYEE BECOME

A MEMBER OF SUCH AN ORGANIZATION.

SUBSCRIBED AMD SWORN TO BEFORE ME THIS / W OAY OF

Septembar _|9_ﬂ7n Washih»;tc_:_r}‘ . STATE oOF D. Co

appolntrent “lerk

whapter 145, Title II, See, 206
éot of Jm 26, 1543

FoRM MO.
sep 19eg 7724 . {1390} :



Rtandam Form Mo, kL)

iy Lt el N N Aty S
[+ b. C b CA:A;T';(;’"’ : N . o
. . . P Or sH OF OFFICE AFFIDA\: !'l‘

’ - AND

DBCLARATION OF APpom'rr:s

v,
R . -

CHTM -I“TLLLI"OEHCE QQWI ’ o S - - _. ‘twli “GTO", Do C. s anan
) » ) qumm or wamn{""""':""""" ii;w-moe Divissond """""T"m - m..« o &nploym.nﬂ oo -
o - ‘Ae - I ......................

oAt oP: Do élemnly swear (or afftrm). that T will nupport und defvind the conshfutwn ol tho Um!ed’ )
- OFFICE ) - States ogcimt all enemins, fornign and domcitic: ‘that 1 will boar trite 1cnth and aIloqlanoe

to'the same; that | take’ this obligation freely, without any mental reservalion or purpase of-

" ovasion; and that 1 will'wéll and faithiully discharge the duties of the ofiice on which [ am

cbout to enter. SO HELP ME GOD,

B. . . Do further swear {or affirm) that I do not advocate, nor am I a member of cmy po!ltloal porfy
or organization that advocates tho overthrow of the Government of the United States by force

AFFIDAVIT
or violence; and that during such time as I am an employee of the Federal Government, 1 will
not advocate nor become a member of any political party or organization that advocates the
. overthrow of the Governmen! of the United States by force or violence,
C. Do furthor certify that M1 havo nat paid or olfered or promised to pay any monsy or olher

DECLARATION  thing of valua to any person, firm, or corporation for the use of influence to procure my appoint-
OF APPOINTEE * ont: (2) T will inform myself of and observe the provisions of the Civil Service law and rules -
and Exccutive orders concerning political activity, political assessments, etc., as quoted on

the attached Information for Appointee, and [strike cut either {3) or (4)]
(3) the answers ngcn by me in the Declaration of Appointee on the reverse of this aheel'

are hue and corred

PR ¥

= ' cepl for the cllowlnq {if necnq"nry, USL adJitional’ sheet; if no exygptions write

“pone”; if (4 s executod tho reverse of this“heet need not be used);

o=
Subscribed and sworn before me this -lﬁ.th dayof ........=>gptember N . A.D,19 _-_15,7

at Washington s e aaens Do Co .
"""""" W i T
) Chapter 145, Title IT, See, 2¢6 .. e

[SEAL] &gt -of June 26,4 1943
L Appointment Clerk S
ﬂ'llh)
NOTB.——H the ocath i3 taken belore o Notary Public the date of expiratien of his commission should be shown
- 3032884~ 3
I Scptember 1947 Asst. Regional Manager, P—?, $U179.50 ,‘2"{ch’{ Foo .
Pusbon t which c.ppoansed) Daa of Bisth)

TDute i Entrance on M)




A 1,

o du'v -!’vovy question must v suiwerwd  Rve fales stateaont i thig dalnmhon =i ba vmcah
2

. \ml wald b pévannated acvvediagly,

(\‘hwl nml Hum)n)

L. Wlm rhnul:l l‘ rottiad i oo of W\:'?]

SOty and Stated N

1\"?1 any mlittve of yomire K oacad lv it e wntrriinge) wely whom rou | five op have !me.l wthn the” ot §

1 Doss tha U & Crowmrnment pydins tn . vitas
. mwetha? l’o‘ or Kt [- 2 A &, bt each relades Ll am lhu tdeanke Tl et xn:-u 1 B U mwaary avnpletd umboe e L
T R R T Tﬂw*v- and o fm;\vurv or not, R =
Name Mdb" cuirons° Lranian ’\'su'-»- t ot itne'in which | R’:""" Maresd oF | pop
N PRy g angle . 4

et vo streed numl-or. TR uny)

| SRR

b cirecssassssiccsnsiscnsnsssdsansns
3. ¥ ) . .

2 ciancemsnmmatesstaaccerasacsearens

B i iiiieeiiiaisciiieieiiasesiizas :

c.n;:;.dbmh ..... //M@ '

" tFownd

.S

(§tafe’or Coantry?

onswer by placing X in peoper column Ho

Indicute “Yos™ or, " No'

l.lz Spmave e dwkaied t other §

§. Are you a cttizen of the United States?

8 ll fo.re(:gn tarn have you fumished prool of matumalization or
ciseanship to (1) the U 8. Civil Sorvice Commisan?. caveenon.
t?

L33

writh thia

{2) thiz aoanry in
7. Since you filed n{:r ~eathn pen Iy I s appcintment, has

thers Leen any change in the shatuz of youd Sttt shyy o o
the parzons through whom you goinesd your cinenslup?

8. {5} Do you hoid any e itica or offics umdar tho Unrbod
or any Siule Terntory County, or Municioality?, | -
3 0, stale the ploce, poation, and sulary under ftem §2.

) Are you witling 1o rem g such posihon ce clice i 5t h:.vm«
necwascey to do o0 in onfor *3 held the Fedeml poution?, |

8, Do you rermve any pentien o ol o tuncht &e mibisry of
naval servics o an anag.ty trom the U 5.0e D C Governnment
under any Retivement Act? . .. iaaaciicimcccaeccaaneanan
{10 qver detade undar 1term 12 stating whether you wers retired
for age lenath of sarvicn, or disabulity; amount of retirement gy
and under what rehirement act, and raak, 4 cetired trom mulitary
oF naval sorvice.
30. Sincae you blad anchention mesulting 14 th s apesiniment,
have you been dhsecargel for misdorduct o2 uteatishiclory
service, of furcad to ronn i e nenmesemaaaaa
H o mive under Item 12 whers empioyed, mame amd ddress of
empioyes ami the reason for disch g 1n sach cue

1. Stnce you hled appliratron msuibng in this apposniment,

have yo. hesn arrestod, or summoneod inta ary civil or miitary
cuurt as a delendant ar tndicted sor or coancied of any otfonse
{felrny or mivietnoancr)? .
oo l)r each 1 qive und by -
and tocation of tha court, 12 the nature of the citwnee or \mlqlnn
and {4) the penalty. if any, imposed, or other dspomnon.

ITeEM
FLIS N

W da ledt cobirn numbers of Homa to which’ M\\N answers n,pph

T Boon I
o Mﬁ,ﬂ._‘c%@;:[“

-3

Lo o racname

& W

INSTRUCTIONS TO APPOINTING OFFICER

The oppointing o'ficer before whem the foregmng cemtificale 12 mada shall
~t wouid b i cuntarmeaice

detarmine 1o ).u w2 itisfncuen that this appont-

wah e (o Terace o0 apeloabls cobeerace rules the War Service Poqu-

kora, and aots of Comgress gosioumning 1o appositneni.

. This form should be charkad for holding of ofioe pensfon, purchosa od o‘ﬂm.
ratat Jity 1n 2 wnnechon w.oh any tecoed of tavert SHURIo OF IRt ferenie 10
Stacsve provisons reganding pulscal activiy and particulardy loe the ultc wirg:

11} Ydentity of appoirtse wnth the apeboon? whose apyemtmant was guthor
st Tho opreanter s sianat.re aod qwrtnry aw o to compared w'h the

o5 i and o clher peranent por The phvasal o foarance miy te

Lhaevh N sainee e masoal cerlibonte. The apivente may abeo te qucm:;md

of b personal Pistury for agreeaer: br preinus statements.

[ Ar i diw rrpancy erists betwoer he .Sa'- of tarth and that on ':-vs‘h‘u.
ton and sf delino @ je ar s nave taen gat B ad o the o bon | Bhol u e
Jetormined tha! af pa:.ant 33 26 oLtnde Tho GUe 5 NS 13F Gpfesliaetl

{2 Citiasnship. —The respenndaley for alve~  ° provez.ons of uppmfmnhcn
cts peohitating oF raan.maq the saployment u send hos\ with the ugjhtng

“o el Service Commisnon indicates on apploations dowing koeesgn
& has reon ventied The appunhmg athwwe shouki wenly

@ Lt of eligzies Or the letter of o athonty b the s3wcey
TRe et sub ot by proot of ciizenalinp or 4 the arewvaatare s reg
hrwagm ]t et e 2t 0 18 100 that Shoemab.p fas s proved.
It e aveums 2 3ew noxppeetanen

e 4 of thus furm shows boreagn wrth uiwd 2o
the Un.Sed States. the cam shou! § be mtertad W e O Seenve

4 Membaure of Famdy. —Section 9of the Olvil Service At prondes L\at whene
SFwr Thire 370 3 Ity fwo of more members of the farily tn the o Siars ted rervRe,
03 2t ee et of such fam iy n eh le 1or upsawntment in o% 3t aebe e Minows
Ao nod wesaTieh o uNee ty by
Rt z—xa vitg mote than fwo Dewowes e !
e tnce ghould be roferred o the L e O
'\\\:rrmm satves lor decaon. Woar Serveos

Ty provisien Joss nat apply b v-r.wu..-y appank

v,y ol a0 Daness I Setwer’ o

A

inPiRd CFPICE  18--TUMS4~1
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GRI TR A0S e P i ‘ - ' " BUDSLY BUeLay g B-aosd
CIILUCF B0 F (0510 . - . :

L O TonLA T - 2 ' .
o ENTRAL INTELLIGENCE GRO.: L
o ‘ : ) 1(gv) \

’!ON OF PERSONNEL ACTION R

2 DATE OF - anmq 173 OURNAL ou.\(.noum S4pare

s

RO L antwm "7
ST  (Tatslligence Gfftser)
- R . . ' 9 SFRVICE GRADE. i |
. . GALARY !
i

BT $317950 permm

SR Opsrations ; ""
» gt Contaot’
soum IoA Q.

1 weADcuARTERS  How Orleams, Louisdama

*
J A , : S , .
[ ]rao { Enrmnmu«m. 12 FIELO QR DB TL (B Jrew [} oeearewenran
oot omrea e T B - ot e, e P -~
13, KEMARKS

Eo-striba Am&rvi has been proporsy exssuted.

ma appointaoat m ‘made subjoot to the matisfestory -
L m’hbimdemumriodofmm

@
o]
/"f
a7
. /I} / ‘ ”
Aoting Chief, Personmel Branch
. . . TTTTTTTTT i3 SiGRATURE OR OTHER AUTHENTICATION
1S, VETERAN'S PREFEMENCE 16 _PoSITION qusnncmou ACTION ;
i st oo ey . Bu./P-23:04% 200,
t 1" ‘ ¢ ¥
e g e : : . & w2
: 01588 WiFE W04 : H i . . . : 3I‘/h7 f}:-‘é
ix R . - i i x . N
N ' R ey { ! . : :
17,8 | 20 SURIECT TOC § | 21 DATE OF CATH ‘zz TLEGAL RESIDENCE
SEK;RACC !i EYH:{ME:)U ACT l - IRCCESSICNS o'«.v”
LR : Yoo ‘31 Septemberh] Loulsiana

WU h GOLERMME T PRINTING OFFICE 1847 - 222533

4. PERSONNEL. FOLDER COPY

.
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AT VU TR ST /1Y R |
’ SECURITY .OFFICE .  CONFIDENTIAL

- . . ECT

[

;' Investigation Report - . ' .

Date: 28 August 1047

‘Subject:
- : - ) Number: 52458

To: ~ Chiel, ¥oruonnel Branch ' - o

1. " Investigation directed by: Liw

2. Sources ¢f information:

3. Remarks

4. Rocommendasicn: . . .
SECal 1 VY grieoav AL RECOMMLESOED, In0ules S8 ECT

1o IR wrcEsl 0F GROGCATARY iNTONMATION AT SR
FaTURE T AaTL cTT b AR vED

s ONLESE Ten Ao g At BNTONS Lty TV ag Tegn
B Javd ARG ARGvE LATE, Tei s asPRTvay BECOMLY

vALID, . ]

Do “Security Officer
, Al P 08158 ¥

n B i CONFIDENTIAL

FORM NG,
DEC 1986

38-90¢ §878
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Id

- — ev—— . — — e

HAME:  * ne | @

: ‘mem/\;, ]
e m,%«

|- : " 2165200,001 - -
. 73 éJr—- /9/3 f&
LN 4 £ ) : /?/) - :
,g,,,. M“o tment : CLASSIFICATION I}\n N
‘e . . . . ) _‘_é_*q_7,_ c
u-n-:cn\s DaTE: N TVICE - | - . _
9 Y N e ¢ ﬂ,..., # /-‘ :z/ ty : "y
' wo B
Vos ;}y Q.Eﬂx.hrv\.« * ? ‘/7 . TTnEwW W‘w{m/y/ L
“reom \l}l!\ﬂ.‘*‘i ‘TRNSFERS OUT. ANB umxomnevs LMI’LOYMENT . J L
LAST WORKING DAY . . -
TreR RESIGNATIONS FROM FRORRAL BERVICK: oy
SIGNATURE OF EMPLOYEER: .3_‘, 'V /;,

JCHIEF FERSONNEL Dfﬂ IMTIM‘

LI LI 1 R e e o, T TR SR

3 _ Lo e
TITLE . ) L ) nﬁjc}‘ional lanagor =
GRADE s5p SALARY' ) S ' (p..'; 550 “ &/ ¢ j
OFFICE .= v, - : —| Operations |
DRARCH - s .| Gontact
DIVISION ; R L .| Control 5
_'S.ECTIO}. v ~A; L : _ , ﬁ;&‘&".m‘%:aﬁ.,Q;w
OFFICIAL STATIONS /% | oo
OO ST ._,._.? it L Vasiringteny ety __‘_éy_

. P .' .t
DEPT, o8 FIELD I Field

REMARKS : % (Lecordlen g X0 w Ny&% ,,[of/,'w 7/3'/
Forms 38=1, 57, copy of Priority Request letters attached. :

Approved for appointment in grade P=7 at ertranco salary

B k] .? - /,
» fycf(’ Cc’?h?&é of $8179.50 suhjest to security clearmnce. ‘
" YOR THP ;-
FOR THE DCIs — B

40(’8’312\7?39 | O R A .'w’"

p..,p,«; Captein, USY
N Executive I)ircctorw

RECOMM!:\DED OFFICE CHIEF. BRANCH CHIEP, OR ADMINISTRATIVE OFFICER | DATE

T mioeT

e —
FORM MO . . o F
0CT 194E37"3 ) ) , [ {1514)

Wy

LA
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P

~—L'*.\\\_,._ , .
. 6300 St. Ohirles tvesue, Haw.Opiasns 18, Ia.

§ Jaly 47 nday . Pt

/~-»~-4 Sl e e E B - ’ .
) +

. CONPACT: Iavited to Vashinmgton for laterview & intreductory eoirse

B 1/4 daye T 8.9 | 31,50
' Frillgw Orleens,la.to D.0. & vetura  92.38

Taxl from station 8o hotel & retum - W40
$124.78

[

T I ?‘D;W 193& SETeEEE® oot TLuR e G

e T8 gRoU Ul g el

;,V fOIELESG T atERTE f08° ot "C' s yeap ‘

3, Gidaniy e VN LATRRG A

p ] ey . OBT R o { -1 cHIR?
‘:M ADHIBISTRATION, ) SRVICES : PEASCHRES, PHOCURBHZHY 4%.TI0H
8 vER]atg pEBLTULHEORT R0 2500 Q0

o A%I% . pElTLEeyp 4O cAfewrESive Yncs 158



9 Julyd€a7 . :

BRozaimee - hacﬁi&v}o‘ for Inspectione an:\"~5;iwi£§
N ' - ! -

In eosplianco vuh CI¢ Directive 18 and vuh autharuy from
the Projocte Reviiw Cuamittes, this braach will open :n Inter Agemar
Offiee in Rew Orlensus, Louleianu ns soon as the negessary peresanel
®ay bo procssae& for onﬂloyment. his Southentlern aron of the
Unlteld States reoresents u fertile fleld for the operntions of thy
‘Contnot Brench and 1% 1s Jeemed adwissdle to opan n Nev Urleans
office nt tha sariiest poisidle date.

] la native of Yow Orleans, a gr-duads
of Harvarmi and Toiane University Law Schools and a former Major
in the U, 5. Harime Corr: is under conaldsration fur sunloyment as e
Actizg Reglonal Hanager for this offfce, In order that his employe
mant mav be effeciod in th2 smortest.possidble tire, 12 is respectfully
resustted that a prtcrity sgeurity iavestigstlon be granted on this
tnddvidual, 1% is re-lizeé thnt the tolsl nuxber of allowable
pricrity lavestig-tisns 1s very lizited, Hut im §he ingtant cnse,
the cireunstanece arve suoh that the eomlisnce with this request will
measurably aid in 18 sacoralighment of ¢the mission of trhis branch,

Jorn £, Fluke
Aseistant Fxeoutive Officar
Contact Srench




, SECHET
ALGIGNMENT DUSCRIFTION FrRy

4
{IMis foprm 2301y con. loted {mee nole % at bottom of zheet) in dun licnte muat
ageomiany roiest for adminsion el candldate to Aszessment or Tralning ’lasses)

L ' Roqumt for:
. {n} Asnesn: m,nt,_.l{m.___
{b) Tratning

Candidate's rneme in full:'..._J . - :
Cover nam¢ &I nccessary: i \Dntc:' July 7‘0 1947

Age 46 Zex ._._L

Specific stetion to which cnndldute 1:: p,oing,.._ Orlna.na,vla

‘For consultation calls . e . . ) 4

A

Marital ut'n.u: ,x Y d _ Branch: Contact. D‘cck': vFiom :

'
o

Jeorze B, lcManus v - ?511 = ézip E. St. . 103 -

M Rl
) Branch Cfficer Sponaoring Candidata “Phione bxtens!on : bildg - kRoom No'.'

Has Sccurlty Chﬂcg been complotod?

Type of Covers . ) :
(Military; Govt. Official; Prorosslonal' Businesc 5 etée)

Title of projscted assignmont: (a)ﬁonhui:_smnlm (b)mm.,_f(s.imnl_xmor

Civil Sorvie® classificatlon and nalary levol of projcct.od poaltion: P=7 @ B179,50

What will be the zpneiflc dutles of the candidate? (A detalled and concrote
description {z esaentlal; a general job title 1s not satisfactory.):i—._ Will

orzanize and run the New Orleans Inter-arency orrice In the 1n1t1a1 stazes

Has to eetablish and maintaln contact with tho %cop exscutives of Americnn
JMLSJJQE:Ll,__inleﬂlULjJLl_JL;d_jhluﬁulua£EU§Jh iIlBILLtllﬁlwilao__~liHSJL“~1L.EJ11£L_h£L_8££11
.CIl_ho_hluun,qgain_hhninﬁnou;idanne_and_antnbliah_a~diaczaan_uhannnlhhhxoug

suxhﬂ14tll_ra¢ejg;L:bnhull.{gnzca_availabla_to_t_naamongnniza:ionuucanmxﬂnu
to his office.
What are the promctlonal opportunities in the projected posit;lon?__,_____qood_m

%hat will be the administrative or supervisory rcspoﬁslbilltles of the candidate?

(1 none, write “"none":) May sventually have to-direct the activitiss of one
P-6 and one CaZ-7.

¥ill the candldate work alone or with other people? 2ith others.

If the latter, hrow many and what will be the candidate's actual working rolationship -

to them, 6.2, closely ¢’ neratlve or relatively independ ? .. Tha two.mentioned .
aN0ve Close cooraration

%11l the candidate be working dlrect‘ly under a supervising officer?

Xo

If not, how will his work be directed and reviewed? By iashington

What will be the living and working conditions under which the candidate {s expected

to operate?

ooy
B3 LA

# For reasons of security, detalls such as student’s true ume or specific mission
may be omitted in the cr of undercover personnel, 1f'so 2sired by the Desk,

FORM N0, .. . (Edition of . .4 1945 SECRET
Of‘l’ 1946 =ay be used) {over) :



14-00000

SESHET .

. At specdal quallficatfons do you wish the énndldute. téstod for? _Gonge— of—eeeuri&y
as ho must 1ive a normal life in his own home town while conluctlng a
- d.&mot-opom&i@nﬁnbill§y :o-dlaonlmlnate—lmtwe&n—valuable«ln&ei&—lgma
“i=formation and uorthloaa. nbiht, to arran*e rad‘.s cogently on paper., .

Taob-and dieefav ieny
.!‘a. ‘period nnd tv*e of trulnin; is *cnsldurcd’nuccsnnrv,for'tho‘cnndldhzo bg.ere

iacement in the t 'eld" 4bout—three~uou&—in~ﬂoad~0ﬂ409—amj ~&hon—1n&er-&»§ency ‘

(3

s .
o *

._A ‘1‘ . N L 0 .-‘ -

Wrat s"ccial nk’lle“ar knowledgv relat ed ~o t!c Job dods the eandlidnte possesat.

x..:yohmnmarauy,.xew Orleana, “s, 1919,,Harvux1_m_ﬁghool._a.m._192§,_ -

Inilcate knowlodﬁc or rorelgn 1an5ua:es. i ’
{*S1ight®, "Fair®, uood) . )

: S Read  °+  Speak ' Hrite
1.
\:Q
T

duled Jfor

in the cage c¢f can iatcr act

Tea &

T -

c;lcwiwg 1rfv..

tralning:

Previcus background In intelligence wcrki

Ferelgn rosidence and forely :dueatlon

Oecu;szional history: (Job descriptions sni dates only)

B Nasswa O Wabln oo -

. Sigred:
e
Eranch Crficer Sponsoring Candidase
. 3
22CRET
- {over)

{3491} R . . s,
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- CONFIDENTH L

i YR S .
_ 16 June 1947

LI10RAIDUIS TO:  Deputy.Director, CIG

.. THROUGH: cmer' ‘Personnel Division

| Subjects Assossment of |

.Referencei. Procedures Governing Payment of Per Diem -
- and Travel, Approved Under Project 00-5.

In accordance with .the above referenced procedures, it

is hereby requested that approval be granted for payment of '
per diem end travel for the purpose of bringingi:f:f::::::]

to VWag hington for assessment.

was recently interviewed in New Orleans by
Chief, Control Division, and Chief, Field Division,-of -the
Contact Branch of this- 6frice and {s recommended as.-being
well qualified for the Regional lanagership of the New -
Orleans Interagency Office It 'is considered that, in view

of the importance of the pronoeed position to the accomﬁlish-

ment of the Contact Branch rilssion, no final decision as to
his employment should be nmde wilthout the beneflt of assess~-

ment.
This offlice 1s anxious to activate the New Orleans

Interagency O0fflce as soon as possible and requests your
approval in order that an sarly date for[::::§::::::fvisit

to Viashington may be made.
VA e
L LK

El Lo UIBERT
Brigadier General, U. &. A,
Assistant Director for Operations

e

gor® g_,..h
/p(*%?‘

CONFIDENTIAL




